
 

 

 

Social Management Roundtable  

May 2025 Summary Report  

 

June 2, 2025 



 

LNG Canada Social Management Roundtable 
May 2025 Summary Report  Page | 1  

Contents 

SESSION SUMMARY ................................................................................................................ 2 

SOLID WASTE .......................................................................................................................... 3 

EDUCATION ............................................................................................................................. 5 

EMERGENCY RESPONSE & TRAFFIC .................................................................................... 7 

COMMUNITY HEALTH ............................................................................................................. 9 

HOUSING & ACCOMMODATION ............................................................................................10 

COMMUNITY FEEDBACK PROCESS .....................................................................................12 

SOCIAL MANAGEMENT PLAN MONITORING .......................................................................13 

SMR PARTICIPANTS ...............................................................................................................17 
 

  



 

LNG Canada Social Management Roundtable 
May 2025 Summary Report  Page | 2  

SESSION SUMMARY 

LNG Canada hosted the Social Management Roundtable (SMR) at the Kitimat Rod & Gun 

Club on May 4 and 5, 2025. The SMR sessions included:  

• Solid Waste, 

• Education, and 

• Emergency Response & Traffic. 

Housing & Accommodation and Community Health working group sessions were both 

cancelled due to low RSVP. Prior to deciding, LNG Canada reached out to the confirmed 

participants and sought feedback if they would like to proceed as planned or would like to 

cancel the sessions. In both instances, participants supported not holding this session as there 

were no issues; however, participants were encouraged to reach out if any information or 

discussion was needed as part of LNG Canada’s broader Stakeholder Engagement Strategy. 

Participants that had not responded were also sent follow-up reminders.  

This report focuses on summarizing working group discussions throughout SMR and tracking 

actions. Additional information provided at the end of the report, which includes: SMR 

participant attendance, Q1 2025 Project Metrics, and a brief project update for the two 

canceled working group sessions. 
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SOLID WASTE  

Discussion 

During the working group session, updates were provided by the District of Kitimat, Regional 

District of Kitimat-Stikine (RDKS), and JFJV. The session then concluded following a roundtable 

discussion on what participants would like to see for the next SMR. 

District of Kitimat 

The organics facility is approaching completion after beginning construction in late-2023 with a 

targeted operational date of June 2025. The facility will open with planned phasing to start with 

residential food waste and then they will approach LNG Canada and other sectors about their 

interest in the program. District-led community engagements are expected in 2025 to gather 

feedback on the organics program in the community and household composting behaviour.  

In addition to the organics program, the District of Kitimat spoke to the increase in tipping fees at 

the Kitimat Municipal Landfill and the consideration of a modernization. As part of this review, 

there will be a curbside audit for 4-6 weeks to collect data.  

Regional District of Kitimat-Stikine 

RDKS noted there are no major updates with their facilities as they continue to aim to reduce 

waste intake. The landfill was originally designed for 100 years but now believe there is a high 

chance that it will last closer to 60 years based on the volume of industrial waste.  

Site Initiatives & Updates: 

JFJV provided an update on their current waste streams as the Project pushes to complete 

insultations. Currently, 400 m3 of insulation is being brought to RDKS per month and everything 

else is hauled to a construction landfill in Alberta. JFJV anticipates that in July, the project will 

ramp down and the waste volumes will follow the downward trend.  

From a waste management perspective, JFJV noted that up to 61% of all waste generated is 

recycling. Part of the program that focuses on re-using items includes having an extensive list of 

community organizations that are interested in potential items (e.g., desks, chairs, lockers, 

cabinets, potentially fridges, microwaves) that can be donated during demobilization. JFJV also 

highlighted that the shredder and burn box was an initiative brough tot site to decreases the 

volume sent to the landfills.  
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Potential Future Topics Identified: 

• Lessons learned from JFJV’s shredder, including cubic metre volume estimate of 
airspace before versus after the shredder (Action 2025-01) 

• District of Kitimat update of organics facility and potential tour 

• RDKS noted they appreciate the bi-annual SMR and timing for meetings to enable safer 
travelling conditions  

Solid Waste Action Items: 

2025-01 JFJV will verify if they can take a video of the shredder working and distribute to 
working group members. 

 Status:  New and open.   
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EDUCATION  

During the working group session, updates were provided by LNG Canada’s Workforce 
Development Team, Kitimat Bound, and CMSD82 (MEMSS and Kildala).  

LNG Canada Workforce Development 

LNG Canada provided an overview of their current strategy and focus on building local and 
regional talent to sustain the facility over the next 40 years, which emphasis on K-12 and post-
secondary initiatives.  

Initiatives under the K-12 scope include: 

• Sponsoring a Discovery Role at CMSD82 with a K-7 focus to promote all trades 

• Dual credit programs  

• Participating in high school career fair  

• Hosting lunch and learns as well as classroom talks (parent/teacher-requested) 

• Arx and Sparx camps, which have been very well received and successful to date 
 

Post-secondary training initiatives include: 

• Power Engineering – 2nd cohort graduating through Coast Mountain College in 2025 

• Evergreen LNG Canada Internal Apprenticeship Program to support individuals in 
completing red seal trade (e.g., pipefitting, millwright, electrical, instrumentation) 

• Student experience program for post-secondary students, which is local and regional 
focused. In May 2025, five students joined as summer students.  

• New grad program – currently focused on engineers with opportunity for HR and finance; 
there are currently eight roles filled. 

• Work Experience Program with the Haisla Nation – six-month program to allow 
individuals to upgrade skills/level up their career opportunities.  

• Trades Training Fund – open to regional citizens (from Prince Rupert to Houston). A 
variety of opportunities are eligible including teaching, early childhood educator, trades; 
requires a one-page application, up to $2,500 of tuition is paid directly to schools, and 
there is transportation funding available [Action 2025-02] 

• Connect & Gear Up Program 

Following the Project update, MEMSS asked if a cheat sheet could be compiled for Counselors 
and Career Life Education teachers [Action 2025-03]. LNG Canada also offered to host a 
session for teachers and counsellors to discuss the opportunities at the request of the schools.  

Kitimat Bound 

An update was provided for Kitimat Bound, including that they have received nearly 100 leads 
for recruitment and about 50% were interested in teaching. In the last week alone, there were 
five leads, including 2 qualified teachers. Information, including appropriate contact information, 
was sent to the leads.  

https://www.cwbweldingfoundation.org/event/arx-kitimat-march2025/
https://bccassn.com/lng-canada-workforce-development-program/
https://bccassn.com/connect/
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Coast Mountain School District #82  

MEMSS • Enrolment for the 2025/26 school year if 500, which is higher than expected 

• Currently facing challenges with corporate sponsorship as there is confusion in the 
two robotics programs operating out of the school. They are working to prioritize the 
credited course and ensure everyone knows the difference when sponsoring.  

General • Interest in having LNG Canada provide staff with a brief project update/workforce 
development update during a future staff meeting [Action 2025-04] 

• Schools are working on development an anti-racism strategy and are wondering if 
LNG Canada’s HR team could provide insight and guidance [Action 2025-05] 

• CMSD82 participants were interested in understanding if there will be a big withdrawal 
of people in the Fall [Action 2025-06] 

Before closing the working group, LNG Canada highlighted an opportunity through EGBC to 
hold a popsicle bridge competition in Kitimat in April 2026 for Grades 3 – 12. Information will be 
sent to schools in September with the possibility of having classroom visits in March before the 
competition. 

Education Action Items  

2025-02 Distribute link for the Trades Training Fund to MEMSS. 

Status: New and closed. Link was included in email to MEMSS on May 
20. It can also be access here, https://bccassn.com/lng-canada-
workforce-development-program/.   

2025-03 Workforce development initiatives summary to be provided to CMSD82. 

Status:  New and open.  

2025-04 LNG Canada to attend staff meetings in Fall 2025 to provide brief project update 

and answer questions relating to workforce development initiatives. 

Status:  New and open. 

2025-05 LNG Canada to check with HR to see if they could support CMSD82 in 

development an anti-racism strategy. 

Status:  New and open. 

2025-06 Provide demobilization forecast once it is available. 

Status: New and closed.   Table is included in Housing & Accommodation 

section of this report. 

https://bccassn.com/lng-canada-workforce-development-program/
https://bccassn.com/lng-canada-workforce-development-program/
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EMERGENCY RESPONSE & TRAFFIC 

Discussion 

Emergency Response 

The focus for the Emergency Response & Traffic session was to provide updates from the 
Project and answer any questions participants may have. Both JFJV and LNG Canada 
presented on their current plans. 

LNG Canada provided an update, including high-level information of a gas leak from the day 
before where the ICP (EOC equivalent) was activated, and preliminary notifications were 
completed. The leak was quickly constrained, isolated, and depressurized.  

In addition to the event update, LNG Canada provided an update on their training completed in 
2025, which included: 

• 80 personnel have completed tabletop dills, 

• An average of 4 drills per month, 

• Marine deployment exercise, 

• 60 personnel training in interior structure firefighting via Justice Institute of BC, and 

• Monthly ICP (EOC equivalent) drills, role-specific training, and introductory course 
offerings. 

During JFJVs update, it was noted ERT and Clinic staffing remains at 100% including 5-day 
shift and 4-night shift. The clinic has approximately 1,000 visits per month with frequent patient 
transfers recently. KFAS asked if there was a specific reason for the increase. JFJV indicated 
that the rise in patient transfers can be attributed to a combination of factors including: 

• Pre-existing medical conditions that cannot be managed adequately on-site, 

• Increase in the average age of workers which contributes to a higher likelihood of 
medical complications, and 

• Increase in the number of temporary foreign workers on-site. This group may face 
unique health challenges, language barriers, and unfamiliarity with local healthcare 
systems which leads to a lower threshold for transferring patients to ensure appropriate 
care. 

KFAS also asked what the plan is for medical and fire response as the site demobilizes and the 
workforce continues. JFJV noted that staff reduction will only begin once occupancy drops 
below 1,500. It will be transition and include phasing out the clinic night shift first and then the 
ERT night shift. There will be minimal clinic staff once there are less than 500 people left on site. 
JFJV indicated they would share their updates projections and staff plans as numbers reduce 
on site (Action 2025-07). LNG Canada also clarified that they will be taking over medical/ERT 
when JFJV demobilizes with some overlap in services.  
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KFAS indicated they would like to further discuss what the risks may be once night shift ERT 
and clinic staff are removed and how that affects local responses. Note: this action was taken to 
the monthly KFAS-LNGC-JFJV meetings that were re-established in May. 

Traffic 

JFJV provided an update with respect to traffic demobilization and what participants may expect 
to see. Of the 600 trailers currently on-site, approximately 500 will be removed from site over 
the next 120 days (averaging 4-5 per day) based on the current construction timeline.  

The Project has little control on where the trailers go next. Majority of the trailers are going back 
to the vendor, though it is anticipated some will remain in Terrace at YXT. A few participants 
indicated interest in knowing if trailers will be stored within their geographical response areas 
[Action 2025-08]. 

With respect to bussing, JFJV indicated that both bus and charter flights will be reduced in the 
coming months. The shuttles from the airport follow the trends of the work scopes that are still 
active, which drive the charter flights.  

JFJV also noted that the Kitimat Community shuttle from CVL to downtown is no longer running 
following complaints and feedback. Kitimat RCMP acknowledged the positive response from the 
Project to mitigate the increase in poor employee conduct in the community’s downtown. Both 
LNG Canada and JFJV emphasized that if any concerning behaviour from the workforce are 
observed, to report them though the community feedback lines.  

Before wrapping up, City of Terrace Fire Department and Kitimat Fire expressed interest in 
being kept up to date on potential items JFJV may donate to community organizations, such as 
jersey barriers [Action 2025-09]. 

ER & Traffic Action Items  

2024-07 Distribute table showing site staffing levels to medical staffing levels. 

Status: New and closed. Table is included in Community Health section of 
this report. 

2025-08 JFJV will ask vendors if they have plans to store any trailers off-site and within 

Terrace/Kitimat response areas.  

Status:  New and open. 

 

2025-09 KFAS and TFD be provided contacts of individuals managing site item donations.  

Status: New and closed. Contact information was provided to KFAS and 

TFD on 26 May 2025. 
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COMMUNITY HEALTH 

The working group session for Community Health was cancelled for the May 2025 SMR due to 

low participant RSVP. Prior to cancelling the session, LNG Canada reached out to confirmed 

participants and sought feedback if they would like to proceed. Participants agreed that there 

were no items to raise, and two organizations indicated they would rather not attend if it’s a 

small group.  

In lieu of holding the session, the Project provided information that participants expressed 

interest in. Participants may request additional meetings should a new issue arise or if 

additional information is needed as part of LNG Canada’s broader Stakeholder Engagement 

Strategy. 

Workforce Size and Site Medical Staff Levels 

Workforce Size Medical Staff Detailed Breakdown 

<500  5 on-site 1NP, 2ACP, 1 ERT Captain, 1 PCP/ERT 
1 Medical Director on Call 

1000 5 on-site 1NP, 2ACP, 1 ERT Captain, 1 PCP/ERT 
1 Medical Director on Call 

1500 11 on-site 1NP, 1RN, 2ACP, 1 ERT Captain, 
6 PCP/ERT 
1 Medical Director on Call 

2500 17 on-site 1NP, 2RN, 3ACP, 2 SLO,1 ERT Captain, 8 PCP/ERT 
1 Medical Director on Call 

3000 17 on-site 1NP, 2RN, 3ACP, 2 SLO, 1 ERT Captain, 8 PCP/ERT 
1 Medical Director on Call 

3500 17 on-site 1NP, 2RN, 3ACP, 2 SLO, 1 ERT Captain, 8 PCP/ERT 

1 Medical Director on Call 

4000 17 on-site 

 

1NP, 2RN, 3ACP, 2 SLO, 1 ERT Captain, 8 PCP/ERT 

1 Medical Director on Call 

*1 NP on Call at Call Centre  

4500 17 on-site 

 

1NP, 2RN, 3ACP, 2 SLO, 1 ERT Captain, 8 PCP/ERT 

1 Medical Director on Call 

*1 NP on Call at Call Centre 

5000 17 on-site 1NP, 2RN, 3ACP, 2 SLO, 1 ERT Captain, 8 PCP/ERT 

1 Medical Director on Call 

*1 NP on Call at Call Centre 
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HOUSING & ACCOMMODATION 

The working group session for Housing & Accommodation was cancelled for the May 2025 

SMR due to low participant RSVP. Prior to cancelling the session, LNG Canada reached out to 

confirmed participants and sought feedback if they would like to proceed. Participants agreed 

that there were no pressing items to discuss; one participant requested that a demobilization 

forecast for CVL be provided in lieu, which was sent to participants on 1 May 2025 and is 

included below. 

This section provides a brief update with respect to the Project’s Housing and Accommodation 

Strategy, which includes: (1) Temporary Workforce Accommodation; (2) Company Provided 

Housing; and (3) Permanent Housing.   

Temporary Workforce Accommodation  

The use of workforce accommodation continues to be utilized for the temporary workforce. In 

Q1 2025, the use of open lodges and hotels decreased considerable as more availability 

became available in Cedar Valley Lodge. Where possible, the Project will use CVL for 

temporary workers and only use open lodges and hotels where needed or deemed more 

appropriate. Situations where this may occur would be if the scope of work is not on the project 

site (Minette Bay, Sumgas Creek).  

Below is the forecast provided by JFJV with respect to CVL occupancy in the coming months. 

Please note this is the forecast dated 1 May 2025. 

CVL Forecasted Headcount as of 1 May 2025 

May June July August September October 

4,081 4,028 3,484 2,707 674 298 

 

Company Provided Housing 

LNG Canada continues to provide temporary housing to personnel who have been temporarily 

relocated to support the construction and commissioning and start up activities of the Project. 

The duration for which personnel are provided housing is tied to Project milestones and subject 

to change in alignment with those activities. 

The below graph details the current inventory status by quarter. Leases may be extended if 

required to do so by the personnels role demobilization. Please note the graph does not include 

JFJV leases. JFJV currently holds 11 leases that are set to expire in 2025. 
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Of the above inventory, 21 units are held in Terrace which have expiry dates in latter 2026 and 

early 2027, with 1 returning to market in 2025. 

In the case where LNG Canada has units that become unoccupied which have a 2025 lease 

end date, efforts have been made to ensure that the Landlord has the ability to lease that unit to 

another lessor or place the unit on the market for sale, at their discretion. This is in an effort to 

return units to the rental or sale market when able. As of May 2025, Landlords have not yet 

taken this option but have the ability to do so. 

Permanent Housing 

The permanent housing component of the Housing Strategy is considering housing for those 

who are permanently relocating to the region, which includes revitalizing existing housing and 

new development.  

Existing Housing: Through LNG Canada home renovation program and home purchasing 

bonus. Most renovations include bathrooms, kitchens, flooring, 

landscaping, and new appliances.  

New Development: Through the new development option, LNG Canada personnel have first 

access to new home construction before it is made available on the sale 

market. To date, 10 single-family homes have been constructed and 

available for sale which otherwise would not have been built.  
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COMMUNITY FEEDBACK PROCESS 

LNG Canada’s Community Feedback Process (CFP) offers multiple ways for the community to 

connect with LNG Canada directly about their questions, concerns, or comments. The LNG 

Canada CFP will run alongside JFJV’s existing Community Feedback Line through to the end 

of construction, with internal processes in place to provide seamless assistance to the 

community. 

In Q1 2025, there were 59 total submissions to the LNG Canada CFP. A breakdown of Q1 

inquiries directed to LNG Canada, is below: 

Category Complaint Concern Question/Comment 

Employment   14 

Social Investment   12 

General Operations   15 

Environment  21 4 

Contracting & Procurement   0 

Media   4 

Health & Safety    1 

Local Content   0 

Indigenous Relations   0 

Other  22 1 

Total 0 4 51 

There were 170 inquiries received through JFJV’s Community Feedback Line. A breakdown of 
Q1 2025 inquiries directed to JFJV is below: 

 Calls E-mail 

Employment 5 43 

General 34 68 

Contracting & Procurement 6 8 

Complaints 0 4 

Concerns 0 2 

Total 45 125 

 
1 One noise-related, one environmental offsets 
2 Both related to community conduct and determined not to be LNG Canada staff 
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SOCIAL MANAGEMENT PLAN MONITORING 

The following tables summarize the Project data for Q1 2025. Metrics are gathered through  

LNG Canada and JFJV internal reporting systems with respect to movement and activities of 

workforce and equipment to support construction activities at the LNG Plant site   in Kitimat. 

Table 1 Housing & Accommodation Metrics 

 January February March 

Total Employed Workforce 
8,046 7,501 7,634 

Non-Local Workforce 
7,393 6,883 7,042 

Local Area Workforce 
653 618 592 

Indigenous Workforce 
288 249 253 

Women at Site 
897 841 813 

Project non-local workforce temporarily housed at 

Cedar Valley Lodge (max # guests) 4,265 4,435 4,163 

Project non-local workforce temporarily housed at 

Cedar Valley Lodge (min # guests) 1,196 3,791 3,758 

Project staff re-located to Kitimat, presently staying 

in company provided housing 133 136 101 

Accompanying partners or spouses of relocated 

Project Staff  68 67 56 

Number of housing-related concerns or complaints 0 0 0 

Use of Open Lodges (peak night) 
17 12 13 

Use of Hotels in Kitimat (peak night) 
14 9 5 
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Table 2 Traffic Metrics 

 January February March 

Number of daily Project bus trips from Northwest 

Regional Airport (YXT) to Kitimat (avg. 

passengers /day) 

See note below. 
Number of daily Project bus trips from Terrace 

Park & Ride to Kitimat (avg. passengers/day) 

Number of daily Project bus trips from Kitimat and 

Kitamaat Village Park & Ride to Site (avg. 

passengers /day) 

Number of off-site road transport-related     

incidents and near misses3 
0 0 1 

Number of Project personnel on commercial 

flights through airport per month 220 197 249 

Number of Project personnel on chartered flights 

through airport per month 8,887 6,411 6,820 

Number of traffic-related concerns or complaints 
0 0 0 

 

Reporting data for traffic is becoming limited as the team begins to demobilize. LNG Canada 
and JFJV are reviewing information availability. All charter bus schedules are publicly available 
on JFJV’s website (https://jfjvkitimat.com/bussing-schedule/) and are updated weekly. 

Table 3 Education Metrics 

 January February March 

Local Area Workforce 462 427 401 

Project staff re-located to Kitimat, presently staying in 

company provided housing 
133 136 117 

Accompanying partner or spouses of relocated 

Project Staff  
68 67 65 

Accompanying children of relocated Project Staff 
97 96 94 

Number of education-related concerns or complaints 
0 0 0 

 
3 In Kitimat parking lot, resulted in property loss, no injury 

https://eur02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fjfjvkitimat.com%2Fbussing-schedule%2F&data=05%7C02%7CM.vonSchleinitz%40lngcanada.ca%7C1a2a87e7545e4f58101c08dd835c7e87%7Cdb1e96a8a3da442a930b235cac24cd5c%7C0%7C0%7C638811155483571607%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=%2BsmE87qef7Dh5wD9FX%2FhK6Jm3wRC9I%2FNBALtPRSRbZI%3D&reserved=0
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Table 4 Emergency Response & Health Metrics 

 January February March 

Number of workplace occupational injuries and 
illnesses requiring treatment at local hospitals4 

2 0 0 

Number of workplace non-occupational injuries 
and illnesses requiring treatment at local 
hospitals5 

19 11 9 

Number of workplace injuries or illnesses 
requiring medevac 

0 0 0 

Number of recordable occupational injuries 2 0 0 

Number of visits to Project medical clinics for 
non-occupational injury or illness  

868 845 688 

Number of notifications to health authorities for 
the occurrence of communicable 
illnesses/diseases6 

3 1 0 

Percentage of workers who have signed the 
Worker Code of Conduct 

100% 100% 100% 

Percentage of workers who have completed 
Cultural Awareness Training 

100% 100% 100% 

Number of community health-related concerns or 
complaints7 

0 0 3 

Number of ambulance service calls to site 6 0 3 

Number of fire department service calls to site 0 0 0 

Number of RCMP service calls to site 7 9 8 

Number of meetings held to coordinate and plan 
emergency response 

0 0 0 

Number of emergency response-related concerns 
& complaints 

0 0 0 

 

  

 
4 Both were for x-ray 
5 39 Emergency Room Visits 
6 GI and Influenza Like Illness were reported 
7 2 on-site behavior, 2 in-community behavior.  All were addressed immediately. 
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Table 5 Waste Metrics 

Waste Streams8 December January February 

(All waste value in metric tonnes unless otherwise stated) 

Waste Sent for Recycling    
Cardboard 23.05 30.76 29.35 

Metal, Ferrous & Non-Ferrous 72.56 72.29 34.49 

Hard & Soft Plastics 0 1.91 2.23 

Paper 3.3 3.35 0 

Electronic Waste 0 N/A N/A 

Concrete 6.76 4.75 0 

Asphalt 0 N/A N/A 

Used Oil for Recycling (m3) N/A 9.5 0 

Recovered Flammable liquids & Glycols N/A N/A N/A 

Clean wood incinerated onsite (LF diversion) 44 37.4 24.2 

Total 149.67 159.96 90.27 

Cedar Valley Lodge Waste and Water Treatment    

Municipal Waste generated at Cedar Valley Lodge 0 60.75 10.25 

Effluent flow rates from CVL wastewater treatment system (m3/day) 27.86 N/A N/A 

Sludge Cake for compost and re-use 103.27 27.87 27.5 

Non-Hazardous Waste Disposed at Forceman Ridge, RDKS    

Construction & Demolition (C&D) Waste  128.57 147.18 146.43 

Municipal Solid Waste (MSW)  57.21 69.92 57.84 

Treated Wood (includes painted wood)  0 46.2 22 

Clean Wood  0 0 0 

Organics for compost and re-use (CVL) 44.63 68.56 51.8 

Soil as cover 30.74 18.53 0 

Concrete 0 0 0 

Total  261.15 350.39 278.07 

Disposal at Approved Facilities Outside of the Region 

Non-hazardous waste (Food waste etc.) 9.54 20.15  N/A 

Hazardous waste (TDG regulated- landfilled or recovered) 0  N/A N/A  

Hazardous, Non-regulated waste (non TDG, burial in engineered 
landfill, Nonregulated liquids & solids) 69.8 

210m3 & 
43.85 

279m3 & 
44.97 

Total Project-generated Waste Solids 332.28 298.57 184.32 

Total Project-generated Waste Liquids 27.86 37.37 27.50 

Number of municipal utility-related concerns or complaints 0 0 0 

 

  

 
8 Waste data is provided one month after other project metrics. Participants may request data in advance if needed. 
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SMR PARTICIPANTS 

Waste 

Organization Attendees 

SMR support & Subject Matter Experts  Morganne von Schleinitz, LNG Canada 
Amy Pike, LNG Canada 
Taylor Pura, LNG Canada 
Gord Mach, JFJV 
Megan Macdonald, Stantec 

District of Kitimat Warren Waycheshen, CAO 
Alex Ramos-Espinoza, Director of Engineering 

RDKS Stephanie Ajah, Solid Waste Manager 
Kelly Brown, Solid Waste Services Coordinator 

 
 
Education 

Organization Attendees 

SMR support & Subject Matter Experts  Amy Pike, LNG Canada 
Nichol Cameron, LNG Canada 
Megan Macdonald, Stantec 

CMSD82 Janelle Hittel, Kildala Elementary Principal 
Julia Jacobs, MEMSS Principal 

District of Kitimat Christianna Dowden, Business Development Officer 

Province of BC Cheryl Gilbert, JEDI 

 
Emergency Response & Traffic 

Organization Attendees 

SMR Support & Subject Matter Experts Morganne von Schleintiz 
Amy Pike, LNG Canada 
Sebastiaan Russ, LNG Canada  
Mike Bailey, JFJV 
Rob Gosby, JFJV 
Shawn Simms, JFJV 
Jordan Keim, JFJV 
Megan Macdonald, Stantec 

District of Kitimat Trent Bossence, Fire Chief 

City of Terrace Brad Owens, Deputy Fire Chief 

Province of BC Crissy Bennett, EMCR 
Staff Sgt. Graham Morgan, Kitimat RCMP 
Sgt. Rob Gardner, Kitimat RCMP 
Cheryl Gilbert, JEDI 

 


