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SESSION SUMMARY 

LNG Canada hosted the Social Management Roundtable (SMR) Education working group at 

Kitimat City High on November 20, 2023. SMR continued November 21 and 22 hosted in 

Terrace at the Terrace Sportsplex, which included:  

• Housing & Accommodation, 

• Community Health, 

• Emergency Response & Traffic,  

• Solid Waste, and 

• Introduction to Flaring. 

Highlights of the November 2023 SMR was building a greater understanding of LNG Canada’s 

safe startup plan, including flaring, as well as having preliminary discussions on the 

demobilization plans for 2024. This report focuses on summarizing discussions throughout 

SMR as well as tracking actions. Additional information provided at the end of the report 

includes Q3 2023 project metrics and 2024 SMR details. 
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WORKFORCE UPDATE 

Through 2023, the Project continues to limit the number of relocated workers and prioritize the 

use of workforce accommodation centres with a peak population of 4,267 staying at Cedar 

Valley Lodge in September 2023. Table 1 shows minimum, maximum, and average bed stays 

at Cedar Valley Lodge for Q2 & Q3 2023.  

      Table 1 Cedar Valley Lodge Q2 2023 Occupancy 

 April May June July August Sept 

Minimum Occupancy 3,600 3,709 3,805 3,888 3,906 3,930 

Maximum Occupancy 3,950 3,995 4,267 4,191 4,255 4,267 

Average Daily Occupancy 3,826 3,881 4,057 4,074 4,129 4,148 

 

Women and Indigenous workers self-identify during site orientation. Table 2 summarizes the 

percent of workforce that have self-identified as a woman and/or Indigenous as well as 

individuals participating in apprenticeships. 

         Table 2 Workforce Trends, Q2 & Q3 2023 

 

 

 

 

 

 

 

  

 April May June July August Sept 

Apprentices 11% 12% 12% 13% 12% 13% 

Indigenous 6% 7% 7% 7% 7% 6% 

Women 11% 12% 12% 11% 11% 11% 
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HOUSING & ACCOMMODATION 

Company Provided Housing 

A peak of 161 Project staff were living in company provided housing during Q3 2023. 

Company provided housing is procured through long-term leases, including a mix of new 

construction, refurbished units, and existing units, as shown in Table 3. Two new refurbished 

units were added to Kitimat’s portfolio in Q3 with no changes in Terrace.  

Table 3 Lease Breakdown by Location 

 

 

 

  

 

 

Workforce Accommodation Centres Update 

Workforce ramp up is expected to continue to the end of 2023 and into 2024. Cedar Valley 

Lodge reached capacity mid-2023 and the project began using of alternative workforce 

accommodations in Kitimat. The project anticipates that the use of open lodges will be required 

into mid-2024.  

  

 

 

 

 

 

  

 Kitimat Terrace 

New 

Construction 

77 13 

Refurbished 17 0 

Existing 27 2 

Q2 – Q3 change +2 +0 

 July August September 

# workers in open 

lodges  

 

 

727 627 604 
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Discussion 

During the November 2023 working group session, LNG Canada provided an update on the 

workforce accommodation strategy and the use of open lodges. All components of the Housing 

Strategy for Phase 1 have been implemented. LNG Canada clarified that the housing renovation 

incentive will continue beyond the construction of Phase 1 and has been extended to include 

employees choosing to live in Terrace. Clarification was also provided that the future of CVL has 

not yet been determined. When appropriate, stakeholders will be included in discussing some 

options; however, there is a commercial element to demobilizing CVL. 

The Project anticipates continuing the use of open lodges into mid-2024. The District of Kitimat 

asked for clarification if workers are allowed to stay in airBNBs or rooming houses.1  

LNG Canada confirmed that employees flying into Kitimat to support construction are not given 

options on the preferred type of housing but rather told where they are staying. Further context 

was provided into the overall workforce accommodation strategy. Information on how to report 

potential breaches to LNG Canada’s housing commitments was shared with participants.  

LNG Canada reconfirmed that the use of hotels are restricted to individuals who are not actively 

working on the construction scopes, such as corporate relations, leadership, and engagement 

leads. Kitimat Chamber of Commerce indicated that local hotels are busy weekdays but have 

high vacancy rates on weekends. 

Participants were asked if they had noticed increased activities or interactions in community due 

to the Project’s use of open lodges. No concerns were raised, and the District of Kitimat 

indicated there has not been a huge impact in community from the use of open lodges.  

The Kitimat Chamber of Commerce noted that they are working with retirees to see if there is 

local capacity to host healthcare workers and teachers as an alternative housing approach.  

LNG Canada built on the Chamber’s update noting there are discussions with Northern Health 

about the potential of subletting corporate leases that may be vacated early by project staff. 

The District of Kitimat updated participants on the current vacancy rate in Kitimat, which is 

believed to be sitting around 10-15%. The vacancy rate presented disregards houses or units 

that are not habitable to have a realistic understanding. The Kitimat Chamber of Commerce 

further commented that there is a challenge to recruit individuals to Kitimat based on housing 

affordability and availability.  

  

 
11 The District of Kitimat defines rooming house as a dwelling where more than three bedroom are rented out, not 
including homeowner and family members. 
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Potential May 2024 SMR Topics 

1. Demobilization plans for housing 

a. Highlight the experience in Terrace with CGL demobilizing 

2. Cedar Valley Lodge update 

3. BC Housing update & discussion 

Housing & Accommodation Action Items 

2023-18  LNG Canada to consider inviting local developers to present at SMR. 

Status: Open. 

2023-19 LNG Canada to report on the number of LNG Canada direct hires. 

Status: Closed. As of November 30, 2023, there are 259 direct hire 

employees. 
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COMMUNITY HEALTH 

Discussion 

During the SMR working group session, participants discussed their organization’s experience 

with drugs in the community, demobilization, operational outlook, and injury reporting.  

Drugs in the Communities 

Northern Health raised the BC Coroner’s Report, which emphasized that Northwest BC has 

the highest, per capita, rate of overdoses with specific mention of Kitimat and Terrace. Prior to 

November 2020, TSW had never required the use of Naloxone at their sites; however, there 

has been a shift. In October 2023, 3-4 kits were used by TSW staff. There are some 

overdoses from the same clients, but the increase is being noticed at the community-level. 

Kitimat RCMP noted that there is an understanding that many overdoses are not reported to 

them as there is no requirement. Participants also described Kitimat’s drug landscape to be 

more hidden than in other communities and is often referred to as having higher use of 

expensive drugs. When considering what LNG Canada can do to support this area, Northern 

Health encouraged everyone to have Naloxone available and easily accessible and to 

increase education. 

Kitsumkalum noted that there is a stronger presence of those without a home and/or are 

struggling with substance abuse and asked if there is potential that these individuals are 

moving to the Northwest based on promised opportunities and employment. Northern Health 

confirmed that this is an issue across the province and there are many factors; however, there 

is no direct correlation to industrial presence that can be drawn. LNG Canada recalled that in 

the early days close to FID, there were instances where individuals showed up assuming they 

could walk on the job site that day with no screening. This has changed over time as LNG 

Canada has maintained the same messaging and hiring standards, which does not allow for 

walk-ons. 

Injury Reporting 

Kitimat RCMP mentioned that they are currently working with LNG Canada to discuss their 

workplace injury policy and reporting. There is a potential gap was identified in the notification 

process that needs to be worked through (Action 2023-20).  

Operational Outlook & Forecast 

Kylie Clark, LNG Canada Health Advisor, attended SMR to discuss her role and current focus 

areas. The current work scope is focused on policy development while LNG Canada’s first aid 

clinic is getting set-up. Clarification was provided that the site is still utilizing JFJV’s medical 
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services as LNG Canada is still setting up the facility. There is no set date as to when the clinic 

will be open and there will be clear communication regarding the transition. 

Participants inquired about recruitment plans for LNG Canada medical services as there is 

already a shortage of medical professionals in the community. At this time, there will only be 

one Health Advisor with the support of a Physician via Telehealth.  While that is the current 

staffing plans, it was noted that LNG Canada cannot stop people from applying for jobs at site 

or elsewhere in the region. LNG Canada noted there is ongoing support for the development of 

the Healthcare Strategy currently being led by the District of Kitimat and Northern Health.  

Northern Health indicated there is a need to better understand triggers for scaling up or down 

the medical services on-site as this will impact Mills Memorial Hospital industrial transportation 

protocol (Action 2023-21). In addition to discussing industrial transportation protocol, Northern 

Health requested an update on workforce forecasting (Action 2023-22).  

Demobilization 

Participants were keen to better understand the demobilization plans that LNG Canada will be 

following in the coming months. Particular interest was raised regarding the potential of hiring 

demobilized workers and the negative social impacts. Areas of concern included increased 

substance abuse and domestic violence due to additional stress from loss of income.  

LNG Canada noted that many employees are anticipated to move onto the next project. For 

those that do need support finding a new role, LNG Canada funds a trades coordinator at 

BCCA who matches potential candidates with other work opportunities.  

Potential May 2024 SMR Topics 

• What supports are offered to the workforce as they are demobilized 

Community Health Action Items 

2023-20 LNG Canada and Kitimat RCMP meet with discuss injury reporting protocol.  

  Status:  Open. 

2023-21 LNG Canada, JFJV, and Northern Health meet to discuss medical service 
triggers and the industrial transportation protocol. 

 Status:  Open. 

2023-22 LNG Canada will provide an update on workforce forecasting. 

 Status:  Open. 

2023-23 LNG Canada and Northern Health to connect on potential committees that exist 
in supporting placement of workers. 

 Status:  Open. 
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EMERGENCY RESPONSE & TRAFFIC 

Discussion 

Operational Forecast & Training  

Sebastiaan Rus, LNG Canada Emergency Response Coordinator, attended SMR to highlight 

current training plans. LNG Canada’s Emergency Response team will be made up of 

approximately 80 people, which are beginning to go through training for firefighting and incident 

command systems. Summary of training noted during the discussion: 

1. LNG Canada has been working with local fire fighting stations for training, such as 

pumper training.  

2. Before hydrocarbon introduction, there will be weekly2 exercises and drills as well as 

quarterly Incident Management Team training. 

a. Two more scenario exercises are planned before the introduction of 

hydrocarbons. Northern health requested an invitation to the scenario meetings 

(Action 2023-24).  

3. Following Commissioning and Startup, LNG Canada will have a spill response, medical 

response, and security teams. 

Participants requested an opportunity to attend a training exercise on-site and to do a walk 

through of LNG Canada’s process for emergency events. The intent is to also review notification 

processes and talk through the formal process (Action 2023-25).  

 

In addition to attending a training exercise on-site, there was a request to better understand the 

region’s response capabilities as a collective. LNG Canada is currently working on mutual aid 

agreements with the intent of building out a register of equipment and how coordination would 

work. Mutual aid agreements will support the dialogue and exercises for the Regional 

Emergency Management Committee noted below.  

Spill Response, Notifications & Jurisdiction 

Participants asked if spill response includes the marine environment. LNG Canada provided an 

overview of the two spill response teams as materials will be transported via water and rail.  

WCMRC is contracted to support any response required in the marine environment. Typically, 

the WCMRC response time from Prince Rupert is 4-5 hours; however, there is a facility nearby 

with the support of Bridgemans.  

 
2 Weekly training will result in each team receiving monthly training based on shift schedule. 
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Northern Health raised a concern about notification of spills. If the Coast Guard isn’t triggered, 

northern health will not be aware of the incident. Participants discussed how each organization 

needs to know what is happening for their own processes to begin. Despite the need for 

information, the District of Kitimat clarified that it would be within the municipality’s jurisdiction. If 

it’s within the municipal jurisdiction, everything would then be filtered through the municipality to 

other agencies.   

The District of Kitimat asked if there is a comprehensive list of chemicals that will be stored on-

site. LNG Canada has shared the chemical list with KFAS and NHA in August 2023 and 

recirculated December 5, 2023 following the SMR discussion.  

Future of Workforce Accommodation Centres 

 

The future of open lodges was discussed and what could occur if Phase 2 were to have a 

positive FID. Both Sitka and Crossroads Lodges are considered open lodges that can have 

guests from many projects and companies. Other projects and companies, such as Cedar LNG 

will likely be using open lodges; however, that is a commercial agreement that LNG Canada is 

not part of. The District of Kitimat indicated that the land use for the open lodges expires in 

2030.  

Traffic Updates 

District of Kitimat and RCMP indicated the weekly traffic updates are helpful and asked if there 

were any anticipated spikes in equipment being moved out of Kitimat. LNG Canada noted that 

over the next six months, the community will see some equipment, cranes and trailers leaving 

the site. Anticipated increase in traffic will be noticeable in February and March.  

Kitimat RCMP requested additional information on anticipated flight schedules and cancellation 

processes to support the detachment in understanding workforce travel trends in community. To 

date the information received has been very helpful and there is interest in continuing the 

conversations into the next phase of the project. LNG Canada committed to meeting with the 

RCMP once the Site Security Risk Assessment was complete (Action 2023-26). 

Regional Emergency Management Planning 

The Regional Emergency Management Committee provided a brief update and defined the 

purpose of the multi-agency group as building greater understanding and broader lens on the 

risk and vulnerabilities in the region. Having multiple industrial and resource-driven sectors in 

the region increases and changes the risk and vulnerabilities. The Committee is planning for a 

regional exercise to be conducted in February 2024.  
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The question was raised where local emergency management committees and industry fit into 

the context. Is there is determining factor between a local and regional emergency management 

team being responsible for an incident? Participants discussed that it rests with the local 

emergency management team (e.g., the municipality) that brings in other agencies and industry, 

when appropriate.  

With respect to notification process, participants discussed the different responsibility in 

notifying local emergency management coordinators and BCER. LNG Canada clarified that both 

processes are required. The BCER regulatory requirement is for training and drills, which the 

Project is now exceeding the basic requirements.  

Potential May 2024 SMR Topics 

1. Roles and responsibilities during transition from construction to operations 

2. Impacts and forecasted changes in traffic and emergency response responsibilities 

a. Consider how the risk profile changes between project phases 

3. Overview of protocol for cancelled flights and anticipated flight schedules in 2024 

4. How demobilization may look and feel like in the community 

ER & Traffic Action Items  

2023-24  LNG Canada look to invite Northern Health to scenario training meetings. 

  Status:  Open. 

 

2023-25 LNG Canada look to invite DOK, NHA, EMCR, HEMBC and RCMP to observe an 

on-site exercise. 

 Status:  Open. 

 

2023-26 LNG Canada will meet with RCMP once the Site Security Risk Assessment is 

complete.  

Status:  Open.  
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SOLID WASTE  

Discussion 

On-site Diversion 

The District of Kitimat asked where the project’s cardboard is going and if the project is using 

KUTE. LNG Canada and JFJV confirmed that they are using Do Your Part for recycling and 

concrete is going to Sandhill. The Project Team noted that KUTE was used in the early days of 

the project but there is limited capacity at KUTE. Kitsumkalum asked the Project what volume of 

waste goes to RDKS and RDBN. Participants reviewed the waste data table for exact units.  

Updates from Previous Initiatives  

JFJV provided a brief overview of the three-month pilot agreed upon at the May 2023 SMR, 

where the project began bringing loads of waste from site back to Forceman Ridge. As part of 

the overview, improvements and initiatives at CVL were noted: 

• Decreasing plastic cups on-site (saved over 2,000 plastic cups by giving out reusable 
mugs); 

• Currently using up inventory of paper bags in lunch area and transitioning to only 
reusable lunch kits; 

• Education material shared around site and projected on the TVs in lobby; 

• Increased material used in the orientation program (video, hands on activity, and Q&A) 

• Individuals attending toolbox meetings to increase awareness; 

• Continued inspections; and  

• Addition of another MSW bin to separate it from site waste.  

Since the conclusion of the pilot in August, waste has continued to be brought to Forceman 

Ridge with only spot inspections occurring.  

Participant Updates 

District of Kitimat • November 2023, approval to have tipping fees at landfill 

• Council is currently considering other waste management measures 

such as reducing the number of garbage bins allowed at curbside  

• Successfully received a grant for a compost facility that is anticipated to 

be operational in 2024. There was a gap between the initial project 

costs and where bids came in. LNG Canada is providing funding to the 

District of Kitimat as part of the impact management and mitigations  
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Solid Waste Action Items  

2023-27 Share LNG Canada’s waste jeopardy game with RDKS. 

  Status:  Open. 

2023-28 Assess Project’s ability to provide Forceman Ridge a site tour around safety day. 

  Status:  Open. 

2023-29 Share contact information from participants with JFJV Site Services to discuss 
needs and potential support recycling used material (e.g., concrete barriers). 

 Status:  Closed. Contact information was emailed to JFJV 5 Dec 2023. 
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EDUCATION  

The intent of the Education Working Group session was to build on the work from the May and 

November 2023 SMR working group sessions and to discuss any further impacts felt through 

the first semester of the school year.  

LNG Canada provided a high-level staffing update noting that 90% of the operational workforce 

has been hired and would already be integrated into the schools. There is an anticipated 

decrease in enrolment in 2024 and 2025 due to demobilization of the construction workforce. 

Where possible, demobilization dates for individuals with children will align with the school year 

to minimize interruptions for the school and families. It will not always be possible, but it is a 

factor considered in the planning phase. LNG Canada will provide updated forecasting in early 

Q1 2023 for CMSD82 budgeting process (Action 2023-30).  

Both Kildala and Nechako Elementary’s before and after school programs have spots available. 

They are each staffed for 12 children but can expand up to 24 based on the license. CMSD82 

was not sure if they would be allowed to accept children from St. Anthony’s based on 

transportation requirement and insurance complications. 

A general discussion was had regarding workforce development and how to educate students 

on the many forms of jobs associated with industry. During the discussion, LNG Canada spoke 

to upcoming opportunities in both Kitimat and Terrace. CMSD82 identified that children wishing 

to participate in Terrace programming may not be able to due to a lack of transportation. It was 

requested that if the schools hear feedback about barriers to accessing the programs, that the 

information be relayed to LNG Canada for further consideration.  

Having LNG Canada present in classroom and speaking to employment topics was raised as an 

opportunity to explore in 2024. CMSD82 Principals expressed interest in having students 

exposed to more than trades and engineering, which is common in the classrooms. Potential 

career discussions that students may not be familiar with included Human Resources, 

Corporate Relations, and Digitization. To further build on increasing awareness with students,  

LNG Canada offered to meet with career counsellors to continue the dialogue (Action 2023-31).   

Updates from Previous Initiatives and Action Items 

• CMSD82 noted that there is already noticeable improvement with the implementation of 

the K-3 Literacy Program that LNG Canada supported in July 2023.   

• The hiring incentive provided by LNG Canada was helpful in recruiting teachers to 

Kitimat. There is potential for a need for more funding (Action 2023-32).  
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Education Action Items  

2023-15 LNG Canada and CMSD82 discuss potential funding to support UNBC program 
delivery to unlicensed teachers in Kitimat. 

Status: Open. CMSD82 and LNG Canada met on November 6th to 
discuss application made to the Province of BC as well as 
potential support. Discussions will continue in Q1 2024.  

2023-16 LNG Canada and CMSD82 discuss funding opportunity to support having 
practicum students placed in region through the UBC Community Stay 
Experience program. 

Status: Closed. CMSD82 and LNG Canada met on November 6th to 
discuss potential support. 

2023-17 LNG Canada will reach out CMSD82 and St. Anthony’s in the Fall to discuss 
training and development opportunities for current teachers. 

Status: Open. Preliminary discussions occurred with CMSD82 and  
St. Anthony’s. Continued discussion will occur in Q1 2024. 

2023-30 LNG Canada to discuss demobilization forecasts with CMSD82 and  
St. Anthony’s in Q1 2024 to support provincial budgeting requirements. Must be 
provided by March at the very latest.  

Status:  Open. 

2023-30 LNG Canada to provide permanent workforce and demobilization data. 

 Status:  Open. 

2023-31 CMSD82 and LNG Canada meet in Q1 2024 to discuss opportunities to work 
with career counsellors.  

 Status:  Open. 

2023-32 CMSD82 determine if further support is needed for the hiring incentive for the 
2024/2025 school year.  

 Status:  Open. 

2023-33 Request that the January site tour offered to teachers be expanded beyond 
solely teachers but also support roles. 

 Status:  Open. 

2023-34 CMSD82 and LNG Canada’s Workforce Development meet to discuss 
programming options in the schools and during spring break.  

 Status:  Open. 
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COMMISSIONING & SAFE STARTUP 

LNG Canada presented on the Project’s plan for commissioning and safe start-up, with 

emphasis on flaring and what the participants can expect in 2024. Participants had an 

opportunity to ask questions related to flaring and plant start up.  

SOCIAL MANAGEMENT PLAN MONITORING Q3 2023 

Table 4 to Table 7 summarize the Project data for July to September 2023. Metrics are 

gathered through LNG Canada and JFJV internal reporting systems with respect to movement 

and activities of workforce and equipment to support construction activities at the LNG Plant site   

in Kitimat. 

Table 4 Housing & Accommodation Metrics, Q3 2023 

 July August September 

Project local (resident) workforce 764 757 683 

Project non-local workforce 

temporarily housed at Cedar Valley 

Lodge (max # guests) 

4,191 4,255 4,267 

Project non-local workforce 

temporarily housed at Cedar Valley 

Lodge (min # guests) 

3,888 3,906 3,930 

Project staff re-located to Kitimat, 

presently staying in company 

provided housing 

149 157 111 

Accompanying partner or spouses of 

relocated Project Staff  
81 83 85 

Number of housing-related concerns 

or complaints 
0 0 0 
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Table 5 Traffic Metrics, Q3 2023 

 July August September 

Number of daily Project bus trips from Northwest 

Regional Airport (YXT) to Kitimat (avg. 

passengers /day)0F0F

3 

16 (300) 19 (320) 17 (310) 

Number of daily Project bus trips from Terrace 

Park & Ride to Kitimat (avg. passengers/day)3 
14 (63) 14 (72) 13 (72) 

Number of daily Project bus trips from Kitimat 

and Kitamaat Village Park & Ride to Site (avg. 

passengers /day)3 

18 (285) 19 (290) 18 (281) 

Total number of road transport-related incidents 

and near misses4 
4 6 2 

Number of Project personnel on commercial 

flights through airport per month 
321 411 297 

Number of Project personnel on charter flights 9,247 10,041 9157 

Provision of Project transportation plans to 

transportation authorities 
0 0 0 

Notifications to service providers and the public 

regarding scheduling of transportation 

equipment 

0 0 0 

Number of meetings with transportation 

authorities on traffic management, congestion, 

and road safety 

1 0 0 

Number of traffic-related concerns or complaints 25 0 0 

 

  

 
3 Avg. passengers per day rounded up to whole numbers. 
4 10 incidents occurred onsite and 2 offsite. 8 resulted in property damage, 2 near miss, 2 MVIs (1 onsite, 1 offsite), and no injuries. 
Offsite MVI results from a personal vehicle striking a project bus. 
5 Two complaints were received regarding driving behavior of project vehicles in the industrial area.  
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Table 6 Emergency Response & Health Metrics, Q3 2023 

 July August September 

Number of ambulance service calls to site 

Data will be provided once available. Number of fire department service calls to site 

Number of RCMP service calls to site 

Number of meetings held to coordinate and 

plan emergency response 
1 0 0 

Number of emergency response-related 

concerns or complaints 
0 0 0 

Number of workplace occupational injuries and 

illnesses requiring treatment at local hospitals6 
8 9 9 

Number of workplace non- occupational 

injuries and illnesses requiring treatment at 

local hospitals4 

29 31 17 

Number of workplace injuries or illnesses 

requiring medevac 
0 0 0 

Number of recordable occupational injuries 4 6 3 

Number of visits to Project medical clinics for 

non- occupational injury or illness  
1,105 1,175 923 

Number of notifications to health authorities for 

occurrence of communicable 

illnesses/diseases 

2 1 3 

Percentage of worked who have signed the 

Worker Code of Conduct 
100% 100% 100% 

Percentage of workers who have completed 

Cultural Awareness Training 
100% 100% 100% 

Number of community health-related concerns 

or complaints 
0 0 0 

 

 

 

 
6 Total injuries or appointments requiring off-site treatment for Q3 were: 8 x-ray, 91 ER, 2 optometry, 1 dental, 1 lab.  
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Table 7 Waste Metrics, Q3 2023 

Waste Streams July August September 

(All waste value in metric tonnes unless otherwise stated) 

Waste Sent for Recycling    
Cardboard 37.96 38.63 37.62 

Metal, Ferrous & Non-Ferrous 43.67 115.03 116.13 

Hard & Soft Plastics 1.74 1.78 1.94 

Paper 0.00 3.30 2.24 

Electronic Waste 0.73 0.65 0.58 

Concrete 56.21 60.32 47.62 

Asphalt 0.00 0.00 0.00 

Used Oil for Recycling  9.50 9.00 1.60 

Recovered Flammable liquids & Glycols 6.36 0.91 0.00 

Oily Plastics and IBC Totes (LF Diversion) 0.95 0.07 0.30 

Clean wood incinerated onsite (LF diversion) 0.00 0.00 92.40 

Total 157.12 229.69 300.43 

Cedar Valley Lodge Waste and Water Treatment    

Municipal Waste generated at Cedar Valley Lodge 54.29 40.74 48.51 

Influent flow rates from Cedar Valley Lodge wastewater 
treatment system (m3/day)                              

Effluent flow rates from Cedar Valley Lodge wastewater 
treatment system (m3/day) 27.81 29.20 29.09 

Sludge Cake for compost and re-use 93.59 116.24 122.22 

Non-Hazardous Waste Disposed at Forceman Ridge, RDKS    
Construction & Demolition (C&D) Waste  66.18 69.26 107.74 

Municipal Solid Waste (MSW)  11.03 20.01 51.05 

Treated Wood (includes painted wood)  108.95 100.81 91.24 

Clean Wood  105.59 114.08 24.29 

Organics for compost and re-use (CVL) 37.16 46.76 43.22 

Soil as cover 0.00 0.00 0.00 

Concrete 0.00 0.00 0.00 

Total  328.91 350.92 317.54 

Waste Disposed at Approved Facilities Outside of the Region 

Non-hazardous waste disposal to approved facilities outside of 
the region (Food waste etc.) 15.98 23.09 22.16 

Hazardous waste disposal to approved facilities outside of the 
region (TDG regulated- landfilled or recovered) 4.73 7.55 2.29 

Hazardous, Non- Regulated waste (non TDG, burial in 
engineered landfill, Nonregulated liquids & solids) 16.60 23.73 12.57 

Total Project-generated Waste Solids 655.35 782.05 824.12 

Total Project-generated Waste Liquids 43.67 39.11 30.69 

No. of municipal utility related concerns or complaints 0 0 0 
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2024 SMR DATES 

Tentative: 

February 13 

 

Project Update SMR participants will have an opportunity to attend a virtual 
project update, which will include a Q&A with the Project team.   

The focus of the update will not follow SMR working groups but 
offer an opportunity to better understand what is happening on 
the LNG Canada project site. 

 

May 14 - 15 In-Person 

SMR 

Two-day session, all working groups7 

Project Metrics, Q4 2023 – Q1 2024 

Preferred Location: Kitimat, Kitamaat 

 

October 8 - 9 In-Person 

SMR 

Two-day session, all working groups7 

Project Metrics, Q2 – Q3 2024 

Preferred Location: Terrace, Kitsumkalum, Kitselas 

 

 

  

 
7 Community Amenities will not be convened unless requested by working group members, or there are changes in 
current trends. 



LNG Canada Social Management Roundtable Pre-read 
November 2023 Summary Report 

Page | 21 

 

 

SMR PARTICIPANTS 

November 20, Education 

Organization Attendees 

LNG Canada 

Heather Taylor, Social Performance 

Morganne von Schleinitz, Social Performance  

Nichol Cameron, Workforce Development 

Michael French, Human Resources 

Project Support Megan Macdonald, Stantec 

Coast Mountain School 
District 82  

Aaron Callaghan, Superintendent  

Janelle Hittel, Kildala Elementary Principal 

Julia Jacobs, MEMSS Principal 

Nancy Tormene, Kitimat City High Principal 

Tina McDonald, District Principal  

Geraldine Lawlor, Director of Instruction  
Julia Nieckarz, Director of Instruction 

District of Kitimat Walsham Tenshak, Director of Economic Development 

Province of BC 

Gabrielle Valesco, CEMPO  

Ron Burleson, MUNI 

Catherine Lee, MUNI 

 

November 21, Housing & Accommodation 

Organization Attendees 

LNG Canada 
Heather Taylor, Social Performance 

Morganne von Schleinitz, Social Performance  

JFJV Christina Crawford, External Affairs 

Project Support Megan Macdonald, Stantec 

Tamitik Status of Women Jordana Velho, Deputy Director 

Kitsumkalum Nicky Veikle, Environment, Lands and Referrals 

Province of BC 

Darren Beaupre, CEMPO 

Ron Burleson, MUNI 

Catherine Lee, MUNI 

Kitimat RCMP Sgt. Rob Gardner  

Northern Health Owen Brokenshire, HEMBC 

Kitimat Chamber of 
Commerce 

Laurel D’Andrea, Executive Director 

District of Kitimat 
Krysten Hogan, Manager of Planning 

Walsham Tenshak, Director of Economic Development 
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November 21, Community Health 

Organization Attendees 

LNG Canada 

Heather Taylor, Social Performance 

Morganne von Schleinitz, Social Performance 

Kylie Clark, Health Advisor 

JFJV Christina Crawford, External Affairs 

Project Support Megan Macdonald, Stantec 

District of Kitimat Trent Bossence, Fire Chief 

Tamitik Status of Women Jordana Velho, Deputy Director 

Kitsumkalum Nicky Veikle, Environment, Lands and Referrals 

Province of BC 

Darren Beaupre, CEMPO 

Gabrielle Valesco, CEMPO 

Ron Burleson, MUNI 

Catherine Lee, MUNI 

Crissy Bennett, EMCR 

Kitimat RCMP Sgt. Rob Gardner  

Northern Health 

Owen Brokenshire, HEMBC 

Chelan Zirul, Regional Manager 

Jonathan Cooper, Health Service Administrator 

 

November 21, Emergency Response & Traffic 

Organization Attendees 

LNG Canada 

Heather Taylor, Social Performance 

Morganne von Schleinitz, Social Performance 

Brad McFadzean, Security & Emergency Response 

Sebastiaan Russ, Emergency Response 

JFJV Christina Crawford, External Affairs 

Project Support Megan Macdonald, Stantec 

District of Kitimat 
Trent Bossence, Fire Chief 

Alex Ramos-Espinoza, Director of Engineering Services 

Kitsumkalum Nicky Veikle, Environment, Lands and Referrals 

Province of BC 

Darren Beaupre, CEMPO 

Gabrielle Valesco, CEMPO 

Ron Burleson, MUNI 

Catherine Lee, MUNI 

Crissy Bennett, EMCR 

Kitimat RCMP Sgt. Rob Gardner 

Northern Health 

Owen Brokenshire, HEMBC 

Chelan Zirul, Regional Manager 

Jonathan Cooper, Health Service Administrator 
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November 21, Waste 

Organization Attendees 

LNG Canada 
Heather Taylor, Social Performance 

Morganne von Schleinitz, Social Performance 

JFJV 
Christina Crawford, External Affairs 
Gord Mach, Site Services 

Project Support Megan Macdonald, Stantec 

District of Kitimat Alex Ramos-Espinoza, Director of Engineering Services 

Kitsumkalum Nicky Veikle, Environment, Lands and Referrals 

Province of BC 

Darren Beaupre, CEMPO 

Gabrielle Valesco, CEMPO 

Ron Burleson, MUNI 

Catherine Lee, MUNI 

Kitimat RCMP Sgt. Rob Gardner  

RDKS 
Kelly Brown, Solid Waste Services Coordinator 

Stephanie Ajah, Solid Waste Manager 

City of Terrace Ann Maher, Public Works Manager 

 
November 22, Introduction to Flaring 

Organization Attendees 

LNG Canada 

Heather Taylor, Social Performance 

Morganne von Schleinitz, Social Performance  

Wendy Ross, Corporate Relations 

Cameron McCormick, CSU 

Rena Feng, Plant Engineering 

Tauseef Siddiqui, Environment & Compliance 

Manjunatha Ranga, Environment 

Project Support Megan Macdonald, Stantec 

Kitimat RCMP 
Sgt. Rob Gardner 

Sgt. Toby Jennings 

CMSD82 Tina McDonald, District Principal  

District of Kitimat Trent Bossence, Fire Chief  

RDKS Lina Gasser, CAO 

Tamitik Status of Women Jordana Velho, Deputy Director 

Northern Health 

Owen Brokenshire, HEMBC 

Chelan Zirul, Regional Manager 

Jonathan Cooper, Health Service Administrator 

Kitsumkalum Nicky Veikle, Environment, Lands and Referrals 

Province of BC 

Darren Beaupre, CEMPO 

Gabrielle Valesco, CEMPO 

Ron Burleson, MUNI 

Catherine Lee, MUNI 

 


